SORCE

Regenerating Human Energy




TEAM 75% Engagement
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MARS | T

Banfield HRV //.4

Team experienced repeated loss/grief due to COVID
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72% Engagement

31 Dec 2020 - 1 Feb 2021
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AUTODESK 69% Engagement

Jun 12 - July 15

Highest scoring day
JULY 4th - DAY OFF!!!
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JULY 5th - BACK AT WORK
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Sales = /8.54
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Operations = 73.92
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Human Resources = 8b.b3
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Team travels internationally
for conference
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CONCERTO 8208

WHAT HAPPENS WHEN YOU TAKE THE COACHING CONTAINER AWAY?
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a5 Upward Trend "Coaching Container” Downward Trend
® 80% Engagement ends 23% Engagement
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CASE

STUDY: CONCERTDO

SORCE can be used for In-tact tedms INsiae
organizations. Here a coach gave Concerto

Heolth's |1

‘eam to get a “pulse check” on thelr

Modalities

Aol oo raciness

include: Simple awdreness

oractices and lifestyle guiaance

87%

Engagement Rate

6%

iIncrease in Group HRV

Baseline by SO

100%

of people felt SORCE affected
their life in a positive way

4.8 out of 5

Overall Experience
RCE Nelt[ale

TEAM TRENDS

WEEK 1-5
Concerto IT Team

Jun 22, 2020 - Jul 26, 2020 v
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HOW YOUR GROUP TRENDED

(JUNE 22- JULY 26)

HRV
82,01

Lowest Scoring Day
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CASE STUDY: Neuroscience Of Change

88%
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LIsa May delivered exceptiondl results deploying Engagement Rate
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CASE STUDY: Il nner Astronauts

21 Participants we led througn a sC-odl
engagement after noticing the ted
need of support.

Now to energ

Nternally and externally as they

angegvored

relationship or a pattern thadt No I0AC

served.

Modalities included: meditation ano
Denavioral psycnology

During this program participants le
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Post Labor Day DROP

ctically support thems

7
on, Aug 5, 2021 Fri, Aug 9, 2021 Tue, Aug 13, 2021 Sat, Aug 17, 2021 Wed, Aug 21, 2021 Sun, Aug 25, 2021 Thu, Aug 29, 2021 Mon, Sep 2, 2021 Fri, Sep 6, 2021

O changed tNeiNCElEs.



CASE STUDY:

Grounded & Peaceful

N this engagement, 39 people were guided
through various energy management anad self
regulation technigues over a o-weex

Sxperience

Modalities include: breath work somatic
oractices, visudlization

79%

ENngagement Rate

S

iIncrease in Group HRV
Baseline b REIE

90%

of people felt SORCE affected
their life in a positive way

4.6 out of 5

Overall Experience
Neltlale

WEEKLY GROUP HRV

AVERAGE
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6/12-6/16 6/17-6/23 6/24-6/30 n-7/7 7/8-7/15

Average work week HRV
increased by 3.7%!!!




CASE STUDY: Strong Body, Happy Mind

Tnis engagement leveraged food, fitness
and Mindfulness to INncrease resilience,
confidence and contentment
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Modalities include: HlilT, yogao, clean eating, /\/ W
editation, breatn work j{y\/ v V/\
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Collective HRV increased by 7%!!!
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